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I congratulate the Task Force on Sexual Preference 

on the presentation of its Final Report. The report is 

extraordinarily comprehensive and thoughtful. It is clearly 

the product of scholarship, compassion and concern. 

The Task Force has made an important contribution 

to the people of Oregon by systematically identifying and 

breaking down the myths and false fears of our society. 

This effort should have a far-reaching effect in reducing 

the barriers of unthinking prejudice that have been raised 

against the homosexual citizen. 

It has long been my belief that our civil rights 

should extend equally to all persons. A civilized society 

worthy of itself cannot unthinkingly deny rights and 

opportunities to its members on the basis of sexual orien- 

tation or marital status. Had I continued in office as 

Governor, it was my intention to enter an Executive Order 

prohibiting discrimination on the basis of sexual orientation 

or marital status in hiring for or discharging from state 

employment and in the availability of state services and 

opportunities. 

This is a sensitive and responsible study worthy of 

the most careful consideration. I commend close attention 

to this report by all interested and concerned parties. 

Pht 
Robert W. Straub 

Governor 

December 12, 1978
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FORMATION AND PURPOSE 

The Task Force on Sexual Preference was 

established by Richard A. Davis, Director of the Department 

of Human Resources of the State of Oregon, at the request of 

Governor Bob Straub, in March, 1976, for the purpose of 

assembling accurate information on homosexual men and women 

in Oregon and making recommendations on legislation and 

administrative policies that would insure the civil rights 

of all Oregonians, enabling them to be fully contributing 

members of our society. 

The twelve members of the Task Force 

provided representation and the varying perspectives of 

law, medicine, education, religion, labor, state and local 

government, parents and minorities. 

The Preliminary Report of the Task Force on 

Sexual Preference was presented to the 1977 Regular Session 

of the Fifty-Ninth Oregon Legislative Assembly, with the 

recommendation that discrimination on the basis of sexual 

orientation and marital status be prohibited in employment, 

housing and public accommodations.
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INTRODUCTION 

Most of the members of this Task Force, like most of 

our citizens, are heterosexual. And, like most of those who 

will read this report, when we began our work on the Task 

Force, we each had our own prejudices and private feelings 

about what homosexual women and men were like and the kinds 

of problems which might arise because of someone's homo- 

sexual orientation. 

Homosexuality is a subject which, until recently, was 

not openly discussed in our society. It is still most commonly 

referred to in the form of derisive jokes. The people who 

most often do make public comments on homosexuality are oe 

with negative opinions. Because their disparaging remarks 

generally are unchallenged, they assume their views are shared 

by most of the people around them. In fact, many people 

personally feel tolerant towards homosexuality, but remain 

silent because they imagine their more positive opinions will 

open them to personal attack and ridicule. The unfortunate 

result is that questions people have about homosexuality go 

unanswered because of anxieties about bringing up the subject. 

Our early meetings reflected this; at first, many 

of us were cautious in expressing our opinions. As we became 

more comfortable, we began acknowledging our own misgivings 

which were, of course, quite similar to those many people have: 

uneasiness about effeminate men; concern about homosexual
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teachers; the belief that in homosexual couples one person 

takes a male role and the other a female role; concerns about 

being proselytized or approached sexually by homosexuals. 

When friends, family and co-workers learned that we 

were serving on this Task Force, there were sometimes uplifted 

eyebrows and "jokes." We felt the pressure to mention our 

wives or husbands or close friends of the opposite sex--the 

pressure to "prove" that we were heterosexual, to satisfy 

those around us. Thus ironically, we experienced the common 

pressures people are subjected to when they are suspected of 

being homosexual. 

As the year progressed, we were able to sort out our 

thoughts and feelings. Many men and women who were homo- 

sexual attended our meetings. Rarely did they resemble the 

stereotype of the swishing man or the stomping woman. We 

soon learned it was impossible to tell from appearances which 

members of the public at our meetings were homosexual and 

which were heterosexual. 

On occasion members of the Task Force have been asked 

to identify which other members are homosexual. This occurred 

at one of our meetings and our spontaneous response was to 

return the question to its asker: "Can you tell who among us 

is homosexual?" It was an object lesson that a person's 

sexual preference is not readily apparent. 

We realize our report will be controversial. Because 

our findings and recommendations are unanimous, some people
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who read this report will assume that we began with a 

positive bias. We repeat, however, that our starting point 

was much the same as that of other people. Our views today 

are different from our views of a year ago because in the 

past year we have had experiences which most Oregonians have 

not yet had: the opportunity to meet a variety of men and 

women whom we know to be homosexual; to see how diverse their 

lives are in contrast to the stereotypes; and to discuss openly 

our own personal feelings and reservations instead of 

attempting to deal with them alone, as most of us had done 

before serving on this Task Force. 

This unique experience has had a profound effect on 

us and many of our recommendations reflect the conviction 

that other Oregonians would benefit by similar experiences. 

The Portland Town Council served as an advisory board 

to the Task Force. The members of this civil rights organiza- 

tion assisted subcommittees by suggesting problem areas for 

study and by acting as a liaison with other homosexual men and 

women who provided us with information about their own 

experiences. The Portland Town Council members who advised 

us did not have voting rights. The findings and recommenda- 

tions of this Task Force are the sole responsibility of the 

members of this Task Force. 

However, our work could not have been accomplished 

without the assistance of the Portland Town Council. It was
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absolutely essential in carrying out our assignment that we 

make contact with a substantial number of homosexual men and 

women. Those who have already been injured by discrimination 

because of their sexual preference, understandably, are re- 

luctant to risk being identified and, perhaps, thereby 

subjected to further discrimination. The Portland Town Council 

was able to disseminate the information that this Task Force 

would objectively and confidentially receive testimony from 

homosexual people. 

This report contains 31 recommendations, each of which 

was passed by unanimous vote. Just as the twelve of us, with 
  

our very different backgrounds, have been able to come to a 

consensus on directions for policy change, so we believe that 

our recommendations are for policy changes which a majority 

of Oregonians of varied social and political backgrounds 

can and will support.



ROSTER OF RECOMMENDATIONS 
  

Each of the 31 recommendations of the Task Force on 
Sexual Preference was passed by unanimous vote. 

EMPLOYMENT, HOUSING AND PUBLIC ACCOMMODATIONS 

RECOMMENDATION: Discrimination on the basis of sexual 
orientation and marital status should be prohibited in 
employment, housing and public accommodations. 

RECOMMENDATION: Further study of discriminatory policies 
and practices should be comducted in the areas of credit, 

public accommodations and housing. 

GOVERNMENT EMPLOYMENT AND SERVICES 
  

RECOMMENDATION: The Personnel Division should adopt a po- 
licy of non-discrimination on the basis of sexual orienta- 
tion and marital status and should publicize that policy in 
a manner calculated to effectively inform prospective appli- 
cants for state employment. Any such notice should make it 
clear that applicants are not expected to identify their 
sexual orientation. 

RECOMMENDATION: Training managers for various divisions 
should consult with resource persons, including homosexual 
men and women, to analyze whether particular training should 
be undertaken or existing training programs modified, to 
prepare personnel to provide more effective services to homo- 
sexual members of the public. Homosexual men and women 
should be used in training programs as panelists or speakers, 
since the experience of meeting people who are openly homo- 
sexual is itself one of the most important and informative 
experiences that a person can have in preparing to serve 
homosexual members of the public. 

RECOMMENDATION: A list of local community resources, resource 
people, and an annotated bibliography should be compiled and 
be available to service workers in all state offices, for 
reference use when advising members of the public who may 
seek further information and counseling in areas related to 

sexual orientation. 

RECOMMENDATION: Professional and occupational licensing 
boards should adopt explicit policy statements that they do 
not discriminate on the basis of sexual orientation and mari- 
tal status andthese should be disseminated on application 
forms and in other ways calculated to effectively communicate 
this policy to persons who may be preparing for licensing, 
such as students. 

RECOMMENDATION: The State Employees Benefit Board should 
direct the provider of the state's employee group insurance
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to delete the “relationship" (of beneficiary) category 
from the insurance application. 

RECOMMENDATION: Representatives of government and private 
agencies and organizations and other community leaders 
should have the opportunity to attend a conference on the 
subject of homosexuality and sexual orientation, in order 
to become better informed on this subject and so better 
able to provide leadership in dealing with the needs of all 

of our citizens. 

RECOMMENDATION: The Task Force on Sexual Preference should 
be continued and reconstituted to include representatives 
from key state agencies: all of the divisions of the 
Department of Human Resources, the Personnel Division, and 
such other agencies as may be advisable in view of our 
other recommendations. In-house committees should be 
formed in each of the represented divisions. A detailed 
study of the-policies and practices of individual divisions 
should be conducted, with the assistance of members of the 
public experienced with the services provided by the 
division. 

RECOMMENDATION: In addition to those agencies which would be 
represented on a reconstituted Task Force, all state 

boards and divisions should examine their areas of respon- 
sibility to determine whether there are policies which may 
deny persons equal services and opportunities due to their 
sexual orientation and marital status. 

FAMILIES AND CHILDREN 

RECOMMENDATION: Colleges and universities which train 
social workers, clinical psychologists and others who 
counsel parents and children should include in their 
curriculum training in the counseling of parents and child- 

ren when the parents are homosexual. A homosexual parent 
and his or her children, along with the other adult in 
the home, should be viewed as a viable family unit. 

RECOMMENDATION: Organizations of parents of homosexuals 
should be listed in community resource materials maintained 
by public agencies. A state-wide organization for parents 
of homosexuals should be established and in every community 
parents of homosexual children should be available to 
counsel other parents, and public and private agencies 
should refer interested parents to such peer counseling. 

RECOMMENDATION: An educational workshop should be conducted 
for Domestic Relations (Circuit Court) judges in the State 
of Oregon to provide them with accurate information about
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homosexuality and the problems of homosexual parents 

and children. 

HEALTH AND MEDICAL TREATMENT 
  

RECOMMENDATION: Oregon Educational and Public Broadcasting 
System should institute a series of programs on human 
sexuality and gender identity, with college credit available. 

RECOMMENDATION: Oregon colleges and universities should 
expand undergraduate education of medical and health 
professionals on the relation of human sexuality to good 
mental and physical health. 

RECOMMENDATION: Available subjects on the TelMed program 
of the Multnomah County Medical Society should include 
tapes on sexual orientation, child molesting, gender 
identity and other topics addressed in this report. 

RECOMMENDATION: A study should be conducted on the means 

by which attitudes towards sexual minorities are created 
and changed. Such a study should be carried out by the 
Task Force, its successor, or by utilizing the existing 
facilities of the institutions of higher education. 

RECOMMENDATION: Medical societies and homophile groups 
should institute an arrangement whereby homosexual and 
transsexual patients needing medical care can be referred 
to physicians who are comfortable with and informed about 
these groups. 

RECOMMENDATION: A legal arrangement should be instituted 
which would permit a person to designate a non-relative 
to act in place of next-of-kin for medico-legal purposes. 

EDUCATION 

RECOMMENDATION: Schools should promote and protect the 
individual worth, dignity and mental health of all students 
regardless of their sexual orientation. Schools should 
discourage discriminatory acts on the part of students, 
faculty, and/or administrative staff against any individual. 

RECOMMENDATION: Teacher training and continued in-service 
education for teachers, counselors, and administrators 
should provide factual information about homosexuals and 
other sexual minorities which will help give insight and 
background in dealing with students concerning a particular 
sexual orientation. 

RECOMMENDATION: Students requesting counseling in relation 
to their sexual orientation, when and if appropriate, should
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be referred to competent medical, psychological and religious 
practitioners. 

RECOMMENDATION: In public schools where sex education is 
part of the standard curriculum at the seventh grade level 
or above, that education should include the subject of 
homosexuality. In such circumstances, the material selected 

for use in the classroom should be factual and accurate, 
insuring a non-biased presentation of scientific, historical, 
and sociological data. The teaching technique of role- 
playing should be used with great caution in the presen- 
tation of material concerning homosexuality. 

Questions posed by students to teachers or counselors 
about variant sexual orientation should receive informed, 
sensitive and appropriate answers. 

It is appropriate for a teacher to provide information 
regarding the viewpoints of various medical, psychiatric 
and religious groups on the subject of homosexuality, and 
to provide information, so far as possible, regarding 
prevailing community standards on that subject. 

THE OLDER HOMOSEXUAL 

RECOMMENDATION: All government and private facilities and 
programs for the aging should review their policies and 

practices to assure that benefits available to heterosexual 

couples are also available to homosexual couples. 

RECOMMENDATION: All government and private institutions 
which train social workers, psychologists, nurses, aides, 
and others to work with the aging should include in their 
curriculum training in the particular problems of the 
aging homosexual man and woman. 

INSURANCE 

RECOMMENDATION: An opinion should be requested from the 
Attorney General on ORS 743.024 as to whether an individual 
may acquire a life insurance policy on his or her own life 
and name as beneficiary someone who is not related to the 
insured by blood or marriage, in the underwriting stage. If 
the Attorney General concludes that insurance companies have 
the discretion to deny the insured the nght tO name such a non- 
related beneficiary, legislation should be enacted to require 
insurance companies to permit the insured to name a non- 
related beneficiary. If the Attorney General concludes that 
insurance companies do not have the discretion to deny the 
insured the right to name such a non-related beneficiary, 
the Insurance Commissioner should take appropriate action 
against insurance companies refusing to underwrite policies 
where the insured names a non-related beneficiary.
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CRIMINAL LAW AND POLICE RELATIONS 
  

RECOMMENDATION: ORS 163.455, defining the criminal offense 
of Accosting for Deviate Purposes, should be repealed. 

RECOMMENDATION: A new statute, defining the criminal offense 
of Accosting a Minor for Sexual Purposes, should be enacted 
to provide that a person commits the crime of accosting a 
minor for sexual purposes if he invites or requests a person 
under the age of 18 to engage in sexual intercourse or 
deviate sexual intercourse. 

RECOMMENDATION: ORS 163.465, defining the criminal offense 
of Public Indecency should be amended to provide that: (1) A 
person commits the crime of public indecency if while in, or 
in view of, a public place, he performs: (a) an act of 
sexual intercourse; or (b) an act of deviate sexual inter- 
course; or (c) an act of exposing his genitals with the intent 
of arousing sexual desire of himself or another person under 
circumstances in which he knows his conduct is likely to 
cause affront or alarm. 

  

  

RECOMMENDATION: ORS 163.415, defining the criminal offense 
of Sexual Abuse in the Second Degree, should be amended to read: 
(1) A person commits the crime of sexual abuse in the second 
degree if he subjects another person to sexual contact; and 
(a) the other person does not consent to the sexual contact 
and the actor knows or under the circumstances should have 
known that the contact is offensive to the other person; or 
(b) the other person is incapable of consent by reason of 
being mentally defective, mentally incapacitated or physically 
helpless; or (c) the other person is under the age of 14; or 
(d) the other person is between the ages of 14 and 17 and the 
defendant is more than four years older than the other person. 
(2) Sexual abuse in the second degree is a Class A misdemeanor. 

  

  

RECOMMENDATION: If the legislature chooses to restrict public 
nudity even where there is no intent to arouse sexual desire, 
public nudity should only be a criminal offense where the 
individual knows he is likely to be observed by others who 
would be affronted or alarmed and is observed by others who are 
affronted or alarmed.
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HOMOSEXUAL MEN AND WOMEN IN OREGON 

Who are the homosexual men and women in our state? 

Where do they live? What kinds of lives do they lead? The 

first function of the Task Force was to understand who the 

real people are, beneath the label "homosexual". 

And here is what we found: homosexual women and men 

are everywhere in our state. They constitute about 10% of 

our adult population. There is no particular "homosexual" 

lifestyle. Citizens who are homosexual are found on our 

ranches and in towns and cities of every size. In less 

populated areas, a homosexual person may know only one other 

person who is also homosexual or only a few others. Ina 

few larger cities, there is a subculture of clubs, churches, 

restaurants and bars that cater to homosexual men and women, 

but most homosexual men and women spend most of their time 

socializing with heterosexual friends, neighbors, and relatives, 

leading lives that are much the same as heterosexual citizens. 

Whatever the social group, there are likely to be 

homosexual men and women in the group, although those around 

them usually do not identify them as homosexual because they 

do not match the stereotypes of what homosexuals are thought 

to be like. As the list of occupations in the chapter on 

employment shows, homosexual men and women are represented 

in all occupations. They are also represented in all social 

and economic classes, ethnic groups, and religions.
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HOMOSEXUAL MEN AND WOMEN IN OREGON 

The drag queen/street life/bar lifestyle that many 

people believe is "the" homosexual lifestyle is no more 

representative of the way hundreds of thousands of homosexual 

men and women in Oregon live than singles bars or skid roads 

or bars with topless dancers are representative of the way 

our heterosexual citizens live. 

For many years, in our larger cities homosexual organ- 

izations have existed. Like other ethnic, religious, and 

fraternal organizations, they have provided social and 

charitable services to their members and often to the 

general public. But most homosexual people have not belonged 

to any particular homosexual organizations. More recently, 

homosexual people in rural areas and smaller cities such as 

Bend, Medford, and Pendleton have been forming organizations, 

sometimes locating other homosexual people in their areas by 

contacting groups such as the Portland Town Council. 

If you are not getting a clear picture of what a 

homosexual man or woman is like, it is because there is as 

much variety among our homosexual citizens as among our 

heterosexual citizens. A person's sexual orientation does not 

really tell us very much about that person. 

The section on myths and stereotypes provides further 

information on what our homosexual neighbors, friends, and 

relatives are like--and how very different they are from our 

traditional image of them.
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HOMOSEXUAL MEN AND WOMEN IN OREGON 

How has Oregon law treated these Oregonians, who happen 

to be homosexual? 

Before 1971, sexual relations between adults of the same 

sex, even when in private and consented to, were a crime. 

For a person to be identified as homosexual meant not only 

possible social disapproval or loss of a job, it also meant 

a risk of arrest and prosecution. 

In 1971, the legislature revised the criminal code, 

so that private, adult, consensual sex is no longer a crime, 

whether it is homosexual or heterosexual. Although this had 

some positive effect, the criminal code still makes it 

possible to arrest homosexual citizens in situations where 

heterosexual citizens are not arrested, as explained fully 

in our section on Criminal Law and Police Relations. 

Since 1973, in every session of the legislature, bills 

have been introduced to prohibit discrimination on the basis 

of sexual preference in government employment, private 

employment, and in housing and public accommodations, but 

none of the bills has been passed. 

This Task Force was created following the 1975 

legislative session, with Governor Bob Straub and Department 

of Human Resources Director Dick Davis concurring with the 

opinion of many that state government needed to study the 

issues raised by the proposed civil rights legislation 

with more thoroughness and objectivity. 

KEKEKKEEEKREEREKEKKREKEREKREREK KEKE KKEEREREKERKRKEEKEEREREREREKREREKREK
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STEREOTYPES AND MYTHS: REFLECTIONS OF OUR FEARS 

What is the problem? What is there to be afraid of 

-- and why? Many persons grow up with the idea that homo- 

sexual men and women are themselves a problem and a threat 

to other people. But for homosexual men and women, the 

problem is that no matter what they are really like as 

individuals, and no matter what they actually do, other 

people are ready to pass judgment -- and impose a sentence 

because they are homosexual and "guilty" of some crime. 

Sometimes the "Sentence" is a very direct type of 

discrimination, such as being fired from a job or being 

rejected by parents. Most often because they live in 

secrecy, homosexual men and women do not actually experience 

discrimination, but instead live in fear that their sexual 

orientation will be discovered and that they might be 

penalized because of other people's feelings about homo- 

sexuality. 

The threat of discrimination exists because there 

are certain stereotypes and myths about homosexuality. 

But do these stereotypes fit the real women and men who 

actually are homosexual? And why do the stereotypes 

create so much anxiety and hostility? 

Whenever people think about homosexuality, the same 

ideas and fears come up again and again. In this chapter, 

these stereotypes are discussed one by one.
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STEREOTYPES AND MYTHS: REFLECTIONS OF OUR FEARS 

Not only will it be seen what homosexual women and 

men are really like, but one will learn a lot about oneself. 

The myths and stereotypes that are held about homosexuals 

are not very good pictures of what homosexual men and women 

are really like, but they do reflect something about the 

observers and their own feelings; about sexuality, about 

what it means to be men and women, and about the importance 

of familial relationships. 

Are Homosexual Men Effeminate and Homosexual Women Masculine? 
  

There are effeminate men in society and masculine- 

appearing women. Some of these persons are heterosexual and 

some are homosexual. Most homosexual men and women, 

likemost heterosexual men and women, conform in behavior 

and appearance to culturally prescribed sex roles. 

The majority of homosexual men and women live their 

entire lives without other people suspecting they are 

homosexual. They can do so precisely because of their 

conventional appearance. 

The stereotype that homosexuals are somehow less- 

than-men or less-than-women is important, however, because 

it is a source of much of the hostility that people feel 

toward homosexual men and women. 

Boys are taught to shun what are considered girls' 

games and clothes and forms of emotional expression, such 

as crying and showing affection. Males are also taught to 

measure their manliness by their sexual prowess with women.
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Men are very uneasy about doing anything that might be 

considered feminine. Many men are embarrassed -- and angered 

-- at the idea that a man would "break ranks" and act 

unmanly. When that happens, it may remind many men of 

their own vulnerability and self-doubts. 

Women are also conditioned to sex-appropriate 

behavior. Women who step beyond the stereotyped women's 

role by entering a traditional male occupation or hobby, 

particularly athletics, have often been accused of being 

lesbians. This has been an effective way of barring women 

from traditional male activities. 

The concept of sex roles is changing and becoming 

less rigid, but the dual fears -- that of being homosexual 

and that of stepping outside one's proper sex role continue 

to feed each other. 

This circle of anxiety can be broken only by the 

realization that people's sexual orientation and the other 

aspects of their lives -- their jobs, hobbies, styles of 

dress, emotional expressiveness -- are not all tied together 

in a rigid way. Aman is not less-than-a-man because his 

emotional and sexual attractions are strongest with other 

men, and a woman is not less-than-a-woman because her 

emotional and sexual ties are to other women. 

Roles in a relationship are not necessarily rigid 

either. Fora heterosexual couple, the traditional idea
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has been that the man has to be strong and the woman 

dependent. As sex roles in heterosexual marriage are changing, 

one can see that a man and a woman do not have to conform 

to those rigid roles in order to relate well to each other. 

Also it is true that in a relationship between two men, or 

two women, one does not have to be strong and the other 

dependent and weak. 

Many people believe that homosexual men want to be 

women or that lesbians want to be men. It is therefore 

important to distinguish between the following: 

(1) Transsexuals are individuals who are biologically 

of one sex, but who psychologically feel that they are of 

the other sex and "trapped in the wrong kind of body." 

Transsexuals who are preparing for sex change surgery may 

be conspicuous as they try to become accustomed to wearing 

the clothing of the opposite sex and to develop the appro- 

priate mannerisms. Transsexuality is not a sexual perference, 

i.e. it is not a matter of sexual attraction to another 

person. Instead, transsexuality is a matter of self- 

identity ("gender identity"). 

(2) Transvestites are people who obtain emotional or 

sexual satisfaction from dressing in the clothes of the 

opposite sex, although they wear the clothes which are 

considered socially appropriate for their own sex most of 

the time, including at work. Most transvestites are
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heterosexual. Transvestites generally are not interested 

in sex change surgery. 

(3) Homosexuals are people whose emotional and 

sexual preference is for other people of their own sex. 

Most homosexuals are not either transsexuals or trans- 

vestites. 

The Myth That There are Only a Small Number of Homosexual 

People in Society and That They Live on the Fringes of Society 

Havelock Ellis estimated that in England in 1901, 

approximately 2 to 5% of the male population was permanently 

homosexual. Hirschfield, in Germany in 1920, did a study 

which indicated that 2.3% of the male population was fully 

homosexual and an additional 3.4% partially homosexual. 

Katherine Davis in 1929 studied the female population and 

concluded that 16% of women had overt homosexual experience. 

The 1940 study by Landis and colleagues indicated that 4% 

of women had experienced overt homosexual and 21% had more 

intense emotional or physical attachments to other women 

than to men. The Kinsey study of 1948 indicated that 

beyond age 15, about 25% of males had "more than incidental 

homosexual experience" and that by age 45, 13% had homosexual 

contacts leading to orgasm and that about 10% were homo- 

sexual for three or more years. A study of women in 1953 

showed that by age 45, about 28% of women had experienced 

psychological arousal toward other women, 21% had some overt
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experience, and 13% had experienced orgasm through homo- 

sexual activity. Morton Hunt reviewed the older materials 

of Kinsey and did his own study in 1970, reporting that 

among males over age 15, 10% of married and 11% of single 

males had significant homosexual experience, and that 7% 

were overtly homosexual for more than three years in their 

adult lives, while 3% of females were overtly homosexual 

for more than three years in their adult lives. 

Thus, the available studies have produced a con- 

sistent pattern of data, showing little variation in their 

results over a period of more than 75 years. It seems 

reasonable to conclude that no less than 10% of the adult 

population of Oregon -- or more than 150,000 Oregonians -- 

have had a homosexual orientation for at least three years 

of their adult lives. 

The Task Force has found that homosexual men and 

women are represented in all age groups, socioeconomic 

classes, racial and ethnic groups, educational levels, 

and employment categories. They are an integral part 

of society. 

Are Homosexuals Promiscuous and Sexually Agressive? Do 
  

They Try to "Recruit" Others to Become Homosexuals? 
  

Some people believe that homosexuals are very 

aggressive sexually and that they try to "recruit" other 

people to become homosexual. The "evidence" is usually
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that a man was approached by a stranger in a public rest- 

room, or that a homosexual friend made a sexual advance 

toward a heterosexual friend. 

Does this mean that homosexuals are trying to turn 

everyone around them into homosexuals? 

When a heterosexual man makes a sexual advance toward 

a woman in a public place, no one calls that recruiting, 

even though not all women are heterosexual, and many women 

who are heterosexual are offended by such sexual advances 

from strangers. 

But when a homosexual man makes an advance toward 

another man in a public place, that is labelled recruiting. 

Why? The homosexual man, like the heterosexual man, is 

looking for a sexual partner. There is no way that he 

can know which men might be interested, except by asking. 

In fact, most homosexual men go to great lengths of dropped 

hints to try to discover whether another man is homosexual 

before making any advance, because he is aware that many 

men may be offended. In comparison, heterosexual men seem 

much more aggressive and seem to care much less whether 

they will offend women by unwanted advances. The macho 

attitudes of men toward women is more accepted and condoned 

by society. 

A part of the fear of recruitment by homosexuals is 

enhanced by the fear for "youthful" recruits. The Task Force
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considered carefully all the evidence in which youth were 

involved in sexual complaints over the past several years. 

Only one or two cases of criminal rape involved 

homosexual offenders. The vast majority of the criminal 

advances were made by heterosexual men on women or young 

girls. The sexual orientation of young people or young 

adults according to the interviews with young homosexuals 

was not so much encouraged by "recruitment" as it was by 

a self-realization of those tendencies already within a 

young man or woman. There seemed to be little evidence 

of aggressiveness by homosexuals for the "recruitment" of 

new homosexuals. 

Instead of being particularly aggressive, homosexual 

women and men tend to be far more cautious in their social 

relationships than heterosexual women and men. For example, 

at workplaces, heterosexual men and women engage in casual 

flirtation and establish sexual relationships with co- 

workers with little fear that their employment status will 

suffer as a result. Many women do not bother to report to 

their supervisors the persistent, unwanted sexual advances 

of men because they doubt if any action would be taken 

against the male employees. 

But homosexual men and women know that any sign of 

sexual interest in a co-worker may bring rapid and extreme 

penalties. Many homosexuals have a personal policy of not
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becoming involved with anyone at work to avoid such 

repercussions. If a homosexual man or woman does become 

interested in someone else, he or she usually tries to 

verify that the person is also homosexual and would, 

therefore, not be affronted or alarmed by a show of interest. 

This involves some difficulty. Since most homosexual women 

and men avoid giving any indication of their sexual 

orientation and are not readily identifiable by appearance, 

co-workers who are homosexual often do not recognize each 

other. If homosexual men and women felt free to acknowledge 

their sexual status, occasions of "mistaken identity" 

would be reduced. 

Most homosexual men and women believe that their 

sexual orientation is "right for them," but that does not 

mean they have any interest in imposing their orientation 

on other people. On the contrary, it is more often 

heterosexuals who insist that their sexual orientation is 

superior, and who speak of "reforming" homosexuals. 

Heterosexual men and women will sometimes try to "convert" 

a homosexual co-worker by attempting to seduce him or her. 

Because of such personal experiences, homosexual men and 

women expressed to the Task Force a strong conviction that 

everyone's sexual orientation should be respected and people 

should not impose their sexual orientation on others. 

The fear that homosexual men and women will try to
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"recruit" heterosexual men and women is sometimes a pro- 

jection by persons who are anxious about their own homo- 

sexual feelings, their waning sexual ability, or their lack 

of confidence in their masculinity or femininity. Stereo- 

types projected about homosexual persons may well be a 

reflection of the fears of heterosexual persons.


